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District Leader
Biographical Information

Candidate’s Name: | Peggy E Seymour

Candidate’s Office: | District Director District Number: | 83

Toastmasters member since: | April 2015

Education:

A.A. Environmental Science
B.A. Biological Sciences

Toastmasters offices held and terms of service:

D83: PQD, 2023-2023; CGD, 2022-2023; Division Director, 2019-2020; Area Director, 2018-2019; Frontline Speakers: VPE/SAA,
2023-2024; VPM/SAA, 2022-2023; President/VPE, 2021-2022, 2019-2020; VPE, 2020-2021, 2018-2019, 2017-2018, 2016-2017;
VPM, 2016-2017; Secretary, 2015-2016; Talk of Monmouth: SAA 2023-2024, 2022-2023, 2021-2022; What Exit?: VPM, 2021-2022,
VPPR, 2021-2022, 2020-2021; D45: The Maine Thing Advanced Toastmasters: President, 2021-2022; VPE, 2020-2021

Toastmasters honors and recognition:

Toastmaster of the Year: 2019-2020

Relevant work experience and how it relates to Toastmasters and your role as a District leader:

| was President (2 years) and the member of the Board of Directors (10 years) for the Cranford
Dramatic Club.

What experience do you have in strategic planning?

Strategic planning was a part of the responsibilities of the Club Growth Director.

What experience do you have in the area of finance?

| was responsible for the budget of the Cranford Dramatic Club and was a member of the annual
audit team for several years.
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What experience do you have in developing procedures?

| work in the pharmaceutical industry and | am surrounded by Standard Operating Procedures, and |
am also responsible for writing several of these.

What lessons did you learn from previous leadership positions?

The most important lesson is teamwork and listening to what people are saying, not what you want
to hear.

Why do you want to serve as a District leader?

| was asked to step up as Club Growth Director, and | knew that it was a four year commitment. |
always try to honor my commitments.

In your opinion, what are the District mission’s major objectives and how would you work to achieve them?

We build new clubs and support all clubs in achieving excellence. Since COVID, we need to rebuild
our clubs and our membership. More importantly, reengage our members. | would like to present
more programs that are interesting and engaging for our members.

Additional information about yourself:
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